Exhibit E: Program Year-2 Summary - May 1, 2004 - April 30, 2008

NiA (therms)’
Residential Consarvation Services (RCS) $84,000{ 180 participants N/A
12,500 therms
Residentiat Custom $37,765] 180 participants 157,500
4,810 therms -
Residential Low Income Cusiom 54850& 17-20 participants 72,150
17,000 tharms
Residential High Efficiancy (HE) Heating Equipment $34,740|85 participants 340,000
790 tharms
High Efficlency (HE) Water Heating $3, 10 participants 15,
2,880 therms
ENERGY STAR® Homes $5,715|9 participants 72,000
4,400 therms
ENERGY STAR® Programmable Thermostats $8,500/100 participants 44,000|
E &mns
|ENERGY STAR® Windows $7,000{ 50 participants 81,775
- T 1A TR
Muttiamily and C&I
38,680 therms
Muhifamily Custom Massures $118,837| 12 participants 880,240}
37,500 therms
Small Cor and Industrial Custom Measuras Program $110,483(13 participants 588,750
Medlum and © Commercial and Industrial Custom Measures ram 810,000]
Commerical High Efficiancy (HE) Heating Program 88 480
Infrared (IR) Heating Program B4,
Commercial ENERGY STAR® Thermostats 4,
Commercial Food Servica Program 50 54,750)
Total 411,357 2,450,7;
| L) | T TEE =
Notes:

1. The Residential Conservation Services Pragram Is educational program cpan to afl residential customers, and although all customars can benalit from the program, the total benefits are not readity quantifiable.
2. Calcuintion based on NH PUC order 23,850 and 23,574 (for TRC ratios, program ysar 2004 planned actlvities and actuals were modeled ssparately) $8.28/MMBTU avolded cost value per PUC 5/8/05 Instruction
3. Thrasheld: The Ges Litflities must achieve a mink th d" p bafors being sligible to aam an incentiva.

For the cost-affectivenass componanat, the Gas Utilities must achieve an sctual year-end TRC of 1.0 befora any incentive can be eamed.

For the anergy savings component, the Gas Utiiities must achieve a minimum of 85% of projecied iifetime therm savings befora any incentive can be eamsed.
4, The eamad incentiva ls based on a sliding scale from 0% to 12% by Sector.

5, The performance incentive for the Residertial Portfolio of programs of the Year 2 Residentisl budget |s: 11.10%
The performance incantives for the CAl pertfolio of programs of the Year 2 C/i budget ls: 0.51%
Tha totel performanca Incantives for beih portfolios combined of the totsl Yesr 2 budget is: 1.18%

The full design leval incantive for both the residential and C&I portfollo of programa combined would have been: $51,134
8. Discrepancy exists on the shareholder incentive computation betwaen this document and PUC Staff Exhibit G

Assumptions:
1. Design Target Incantive = 8%
2. incentive Calcutation Formula: Incentive,, = Budgetres X (4% X (TRC e / TRC projecssal] + [4% X Lifime Therm Savings . / Lifetime Them Savingsemeasl}

Plus

Incentivecy = Budgetey x {[4% X (TRCauum f TRCrrjecsdl] + [4% x Liftime Them SavingSacn: / Lifetima Tham Savinges, el



